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“Positive Actions and Reactions”: Academy
Upper Elementary
Report or Resolve Lesson Plan

Objectives:  Students will…
· Understand that bullying and conflicts are different situations that require different solutions
· Learn the different ways to handle bullying situations and resolve conflicts
· Create a poster to inform others the difference between handling bullying situations and resolving conflicts 

Materials:
· Large paper and markers for each group
· Pictures of tools-1 per group (go online for images to print)
· Bullying Definition Cards-1 set per group 
· Conflict Definition Cards-1 set per group
· Bullying and Conflict Strips-1 mixed up set per group

Timeframe: 50 Minutes

Activity 1: Bullying v. Conflict
1. Begin the activity by placing students into small groups of 4 or 5 students in each. Provide large paper and markers for each group.
2. Hand each group a different picture of a tool. (see online for pictures) Call out a job from the list below that needs repair and ask which group has the matching tool that would best be used to safely and effectively fix that problem.  
a. A screw is coming loose (Screwdriver)
b. A nail in a board is coming out (Hammer)
c. Building is condemned (Wrecking Ball)
d. You need to know how much carpet to buy (Tape Measure)
e. The door is too long for the door frame (Saw)
f. You want to open a box with strong tape (Scissors)
g. You want to dig a hole to place a tree (Shovel)
h. A pipe is leaking and needs tightening (Wrench)
3. Explain to the students that different tools work better when fixing different problems and that is how it is with conflict and bullying.  They are different problems that require different tools or actions to effectively and safely solve.  
4. Divide students into 6 teams of equal number of students.  Hand each team a set of cards, containing a phrase from a definition for ‘Bullying’.  Remind the students to keep the cards face down.  Explain that as a team they will compete against the other teams to see which team can put their cards in order first.  Each student on the team will take a card, look at it, hold it against their forehead, and then stand in the order the definition should be read.  When they think they are in the right order, the team should all raise their hand to indicate they are finished.  
5. Give the signal to begin and then observe the order the teams finish in.  Check each team for accuracy; if a team is out of order, let them know and change their rank accordingly.  When all the teams are finished and are correct, read the correct definition and praise the team that finished first correctly. 
Bullying is based on an imbalance of power and an intent to harm on purpose.  It happens repeatedly and can cause physical, emotional and/or verbal harm. The bullying does not stop when asked and should always be reported.
www.bulliesout.com 
6. Repeat the same procedure for ‘Conflict’. 
Conflict is a disagreement or difference of opinion.  There is equal power between those involved and usually happens once or on occasion.  All involved make an effort to resolve the situation.  
www.bulliesout.com 
7. Then, explain that because ‘conflict’ and ‘bullying’ or different problems they require different tools to solve.  

Activity 2:  Using the Right Tools (students should return to their group seating in step 1)
1. Draw a T-chart on the board and label one side: ‘Bullying’ and the other side: ‘Conflict’.  Instruct the groups to choose a volunteer within each group to draw the same T-chart on their large poster paper.  
2. Hand each group a set of strips containing different ways or tools to use when handling bullying or conflict situations.  Instruct the groups that they are to collaborate to sort the strips by laying them down under the correct label on their T-chart.  
3. To report out, invite a volunteer from each group to post a different strip on the T-chart you drew on the board in step one.  Gently correct if necessary.  
4. Ask the groups to discuss why some solutions work for one but not the other.  Also ask if there were any solutions that could work for both. 

Activity 3:  Knowing the Difference Poster
1. Inform the groups that their groups will now create a poster informing their student body of the difference between solving a conflict situation and handling a bullying situation.  Groups may use their T-charts and definitions.  Also inform the groups that their poster should contain some warning about aggressive behavior.  Remind them that aggressive behavior is a repeated behavior that brings physical or emotional harm to others.  It can have serious consequences at school such as suspension and even legal consequences such as police are called. Targets and bystanders should seek a safe place and report immediately.  
2. Allow time for all the groups to present their posters.  Inform them that you or some other school staff member may be choosing posters that will be displayed in public areas of the school, such as the hall, library or cafeteria.  

Debrief:  Pass the talking stick to a willing participant and ask them to state one way to resolve a conflict or one way to handle a bullying situation.  
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