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The Law-Related Education Academy is facilitated by the Arizona Foundation for Legal Services & Education with funding made possible by the Arizona Department of Education School Safety Program.

“Best Behavior:  Reducing Aggression and Hostility” Academy
(Middle/High School)
Solving Conflicts to Reduce Aggression Lesson Plan
[bookmark: _Hlk63761851]Formatted for Online Learning
[bookmark: _Hlk57112333]Officers should obtain administrator approval prior to implementing this lesson and MUST speak with their administration/teacher to discuss whether breakout room formats are appropriate or not.  

Objectives:  Students will… 
· understand the importance of resolving conflicts.
· learn the consequences for possible responses to rising aggression during conflicts.
· choose effective responses to conflict to reduce aggression. 

Protective Factor Developed: Decision-Making Skills
[bookmark: _Hlk48028835]SEL Competency: Relationship Skills

Materials: 
· Poll Question (see Step 2)
· Conflict Resolution Chart (see pg. 4-5)
· Facilitator Guide (see pg. 6-7)

Timeframe: 40 Minutes

[bookmark: _Hlk30146921][bookmark: _Hlk57112395][bookmark: _Hlk57109117]Team Teaching:  For effective implementation of Law Related Education (LRE), team teach with the classroom teacher by…
· [bookmark: _Hlk47170461]Encouraging classroom teachers to participate in all activities by injecting clarification statements and relating relevant content to their curriculum.  In this method, students will see more connections to their student life and be willing to carry over concepts and skills learned in LRE.
· Assigning the classroom teacher part of the lesson instructions.  Team teaching with the classroom teacher enables the students to further see the importance of LRE lessons.  It also provides an opportunity for the classroom teacher to demonstrate teaching skills conducive for effective teaching.  Student attention can be maintained easier with different voices and personalities experienced throughout the lesson.
· Implementing LRE online with the classroom teacher will also provide support with teaching online.  The teacher can help monitor chats and address raised hands and technical difficulties.
· Follow the system that teachers have in place for online learning and work in conjunction with the teacher to make sure that they have a plan in place to monitor appropriately.

Attention Grabber: 
1. Remind students that a conflict is a disagreement between two or more people.  When peace-making actions are not utilized during conflicts there may be a risk of rising aggression when self-control is not exercised by all parties involved.  This lesson will provide practice for peace-making strategies to de-escalate rising aggression during a conflict.  
2. Launch the following Poll Question.  When most students have responded, reveal the results.  
How important is it to you to resolve conflicts with others?
A. Not important
B. Somewhat important
C. Important
D. Very important
3. If you do not have access to a poll feature, display the question and its options on your screen and instruct the students to enter the letter of their choice in a private chat to you.  Assure them that their responses will not be publicly tied to them. Reveal the results.  
4. Ask students to enter in the chat box, possible reactions to rising aggression during a conflict. Remind students that reactions are responses to emotional outburst with little or no thinking about the outcome.  Read aloud ideas as they are entered.
Possible Reactions: shouting, clenched fists, anger rising out of control, put downs, name-calling, verbal assaults, physical assaults, other witnesses may take sides and get involved in the aggression, etc. 
4. Display excerpts of the school’s handbook, featuring consequences or school policy for use of aggression or fighting at school.  
5. Call on volunteers to read sections and consequences. Inform students that charges such as disorderly conduct, or disruption of the learning environment may be applied.  
13-2904. Disorderly conduct; classification
13-2911. Interference with or disruption of an educational institution; violation; classification; definitions
6. Next, ask students to enter in the chat box, possible responses to rising aggression in others during a conflict that may help de-escalate the aggression.  Remind students that responses incorporate thinking and self-control.  Read aloud ideas as they are entered.
Possible Responses:  Offer to talk later, agree to disagree, walk away, re-state what the other person said, use “I messages…” to explain your view, listen calmly, look for a compromise or common ground, offer a solution, etc.  
7. Remind students that if the other person is becoming aggressive and they are in fear of safety, they should leave the situation immediately and let an adult know what happened.  The student should continue to make sure they are safe and not in harm’s way.  

Problem-Solving and Application Activities: 
8. Inform students that they will be placed in breakout rooms for 5 minutes to work with their group on a Conflict Resolution Chart pg. 4-5.  
9. Display the chart on your screen and explain how each group will be assigned a different scenario on the chart to fill out.  Groups are to collaborate to add possible emotions from the scenario and possible consequences to each choice listed.  
10. When the time is up, display the group’s chart and call on each group to report out on their assigned scenario.  Check for understanding by instructing students to vote on the response they feel is most effective by entering the number of their choice in a private chat box to you.  (see Facilitator Guide pg. 6-7) 
If Breakout Rooms Are Not Available:
· Display the Conflict Resolution Chart on your screen.  
· Call out sections one at a time and ask students to enter a response in the chat box, either public or privately.
· Add appropriate responses to the chart on your screen.  
· Call on volunteers to read sections of the chart.
· Check for understanding by instructing students to vote on the response they feel is most effective by entering the number of their choice in a private chat box to you.  
11. Next, explain that an impromptu skit is performed without previous preparation; it is improvised in the moment.  Call on each group again and ask for volunteers to act out their scenario, using the most effective response.  

[bookmark: _Hlk57112504]Lesson Closure: 
12. Instruct students to create their own Conflict Resolution Chart by writing down a personal conflict they may be experiencing or have experienced.  They may use a made-up example or one that someone they know is going through if they do not have a personal one.  
13. Instruct students to list 3 emotions, 3 possible choices and the possible outcomes of each choice they listed.  Then, circle the best choice.
14. Ask if anyone would like to share their chart but make sure that they do not use real names in their conflict scenario.  
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“Best Behavior:  Reducing Aggression and Hostility” Academy
(Middle/High School)
Solving Conflicts to Reduce Aggression Lesson Plan
[bookmark: _Hlk64463023]Conflict Resolution Chart

	
	Conflict
	Emotions
	Choices
	Consequences

	1.
	One of the girls on the team is having a birthday party.  You already bought her a gift, expecting an invite.  Everyone else on the team seemed to have received an invite but you.  
	
	1. Confront her in front of the team
2. Post a mean message about the birthday girl on social media 
3. Talk to the birthday girl privately
	1.

2.


3.

	2.
	At lunch, a group of students are watching you and your friends play basketball. They begin making fun of you, laughing at your mistakes.  
	
	1.  Ask the students on the sideline to join the game
2. Say, “You think you can do better?”
3. Shout insults back at the students on the sideline
	1. 

2.

3.

	3.
	Your friend has the remote and you both begin arguing over what movie to watch.  
	
	1. Storm off and ignore them for the rest of the weekend
2. Suggest watching their choice first and your choice next
3. Take the remote from their hand and pick the movie you want to watch
	1.

2.


3.

	4.
	The teacher keeps telling you to stay in your seat during the test.  You really need to stretch your legs so you can concentrate.
	
	1. Reluctantly sit down
2. Tell the teacher you will sit when you are ready
3. Let the teacher know you are not talking to anyone and ask if you can stretch
	1.
2.

3.

	5.
	Your parents promised you the car for Friday night.  An emergency came up and now they need the car instead.  
	
	1. Ask if you can drop them off and pick them up
2. Storm off and let them know how unfair that is
3. Argue with your parents over the promise they made
	1.

2.

3.

	6.
	You are arguing with your boyfriend over false accusations.  He tries to leave and you block the exit to stop him because you want to work it out first.
	
	1. Stand your ground and don’t let him leave until he finishes talking with you
2. Move aside and let them leave
3. Leave first and slam the door
	1.


2.

3.
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“Best Behavior:  Reducing Aggression and Hostility” Academy
(Middle/High School)
Solving Conflicts to Reduce Aggression Lesson Plan
Facilitator Guide
(Possible Responses)

	
	Conflict
	Emotions
	Choices
	Consequences

	[bookmark: _Hlk63765656]1.
	One of the girls on the team is having a birthday party.  You already bought her a gift, expecting an invite.  Everyone else on the team seemed to have received an invite but you.  
	hurt, betrayed, angry, sad, etc.
	1. Confront her in front of the team
2. Post a mean message about the birthday girl on social media 
3. Talk to the birthday girl privately
	1. escalated aggression from both
2. retaliation from friends
3. You may learn a reason, you may or may not like, she may feel bad and apologize, it was a mistake she meant to invite you

	2.
	At lunch, a group of students are watching you and your friends play basketball. They begin making fun of you, laughing at your mistakes.  
	embarrassed, humiliated, upset, frustrated, etc.  
	1. Ask the students on the sideline to join the game
2. Say, “You think you can do better?”
3. Shout insults back at the students on the sideline
	1. Some may decide to join; some may apologize and didn’t mean anything by their teasing, they may continue to make fun of the players
2. they may respond with sarcasm, insults, or threats; they may take the challenge
3. may escalate more aggressive words; may escalate future aggression in other places, may escalate aggressive actions such as a fight

	3.
	Your friend has the remote and you both begin arguing over what movie to watch.  
	annoyed, frustrated, angry, upset, etc.
	1. Storm off and ignore them for the rest of the weekend
2. Suggest watching their choice first and your choice next
3. Take the remote from their hand and pick the movie you want to watch
	1. may end the friendship; the conflict could continue
2. could solve the conflict, you may not enjoy their choice or they, yours
3. may cause a physical struggle or fight; may escalate the aggression with insults

	4.
	The teacher keeps telling you to stay in your seat during the test.  You really need to stretch your legs so you can concentrate.
	frustrated, embarrassed, treated unfairly,
etc.
 
	1. Reluctantly sit down
2. Tell the teacher you will sit when you are ready
3. Let the teacher know you are not talking to anyone and ask if you can stretch
	1. Your legs still hurt, you do poorly on the test, the teacher feels you were disrespectful, you disturb other students’ concentration on the test
2. the teacher reprimands you for disrespect, you disrupt others, you still can’t concentrate
3. the teacher allows it, the teacher allows you to go get a drink in the hall

	5.
	Your parents promised you the car for Friday night.  An emergency came up and now they need the car instead.  
	betrayed, unfairly treated, angry, upset, 
	1. Ask if you can drop them off and pick them up
2. Storm off and let them know how unfair that is
3. Argue with your parents over the promise they made
	1.  parents offer another compromise; parents still say no but offer the use for the weekend in exchange
2.  you still can’t use the car and now in trouble for slamming the door, you feel bad you know your parents had an emergency
3. The argument escalates and you both say things you regret

	6.
	You are arguing with your boyfriend over false accusations.  He tries to leave and you block the exit to stop him because you want to work it out first.
	
	1. Stand your ground and don’t let him leave until he finishes talking with you
2. Move aside and let them leave
3. Leave first and slam the door
	1. Escalates into physical violence, charges of assault or kidnaping; the boyfriend never speaks to you again
2. Things cool off and you both are able to talk it out later, the relationship ends, and both meet someone new
3. the relationship ends, and both never speak to each other again, mean messages are exchanged, friends take sides 
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“Best Behavior:  Reducing Aggression and Hostility” Academy
(Middle/High School)
Solving Conflicts to Reduce Aggression 
Correlations

Civics
6.C4.2 Describe and apply civic virtues including deliberative processes that contribute to the common good and democratic principles in school, community, and government.
7.C4.2 Assess specific rules and laws (both actual and proposed) as a means of addressing public problems.
8.C1.2 Demonstrate civic virtues that contribute to the common good and democratic principles within a variety of deliberative processes and settings.
8.C2.2 Explain specific roles, rights, and responsibilities of people in a society.
HS.C2.4 Analyze the responsibility of citizens.
HS.C4.6 Assess options for action to address local, regional, and global problems by engaging in self- reflection, strategy identification, and complex causal reasoning. 

Reading:
R.1 Read carefully to determine what the text says explicitly and to make logical inferences from it.

Writing:
6‐12. WHST.4 Produce clear and coherent writing in which the development, organization, and style are appropriate to task, purpose, and audience. 

Speaking and Listening:
SL.1 Prepare for and participate effectively in a range of conversations and collaborations with diverse partners, building on others’ ideas and expressing their own clearly and persuasively.
SL.6 Adapt speech to a variety of contexts and communicative tasks, demonstrating command of formal English when indicated or appropriate.

Health:
6-12 S4C1 PO1 Apply effective verbal and nonverbal communication skills to enhance health.
6-8 S4C2 PO1 Identify effective conflict management or resolution strategies Identify ways to ask for assistance to enhance the health of self and others.

Theater
S1.C1.PO204 Collaborate in informal performances.
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