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“Discouraging Violence through Healthy Communications”: Academy
(Middle/High)
Benefits of Conflict Resolution Lesson Plan
Obtain Administrator Approval Prior to Implementing Lesson

Objectives:  Students will…
· Understand that conflicts can have positive and negative effects
· Learn how unresolved conflicts can lead to negative consequences
· Practice how to communicate and accept resolutions, apologies and compromises 

Materials:
· Large paper and markers for each group
· Conflict Scenarios-cut apart and provide each group a different one

Timeframe: 50 Minutes

Activity 1: Positive and Negative Effects of Conflicts
1. Begin the activity by placing students into small groups of 4 or 5 students in each. Provide large paper and markers for each group.
2. Instruct the groups to create their own skits or cartoon strips explaining what a conflict is and present to the class. (Conflict:  a serious disagreement, may be physical or between differences of opinions or ideas)
3. Explain that conflicts can have positive or negative effects.  Instruct the groups to collaborate and brainstorm a list of possible positive and negative effects of conflicts. The groups should choose a volunteer to record their ideas on the large poster paper. 
4. Rotate around to each group and ask a volunteer to share one positive and one negative effect.  Instruct the other groups to check off any similar items from their list.  Continue rotating until all ideas have been shared. 
Possible Responses:  
Positive- lead to new ideas, personal growth and change, attain solutions
Negative-rising tensions, create a climate of mistrust, increase hostility or aggression

Activity 2:  Cartoon Character with Physical Signs of Rising Tensions
1. Next, instruct the students to discuss in their group, any possible risks with allowing conflicts to continue unresolved.  
2. Invite the students to call out possible risks as you record their responses on the board. Ask a student volunteer to circle any items that could have potential legal consequences.
Possible Responses:  unresolved anger that could appear in other forms, escalating tensions could erupt into violent outburst, exhibiting loss of self-control over actions and words, relationships wounded or lost, cooperation ceases, physical fighting or verbal abuse can occur, etc.
3. Explain that violence is a potential risk of unresolved conflicts.  Elaborate on the statutes.
Statutes:
13-1202. Threatening or intimidating; classification
3-1203. Assault; classification
13-2911. Interference with or disruption of an educational institution; violation; classification; definitions
4. Next, instruct the students to discuss in their group, the physical signs one or both parties might exhibit that indicates conflicts are escalating and could become violent.  
5. Instruct the students to create a cartoon character on their large poster paper that depicts these physical signs and be ready to present to the class. 
Example:  turning red, clenching jaw, tightening fists, hands on hips or crossed in front, pacing
6. Ask each group to present their cartoon character and the physical signs of escalating anger.  Ask each presenting group to also comment on any changes with verbiage and voice quality that could also indicate escalating tensions. 
Possible Responses: sarcastic tone and louder, use of abusive verbiage, etc.

Activity 3: Conflict Resolution Skits
1. Explain to the students that conflict resolution is a way to bring positive outcomes to a conflict. Since conflicts differ from bullying in that bullying involves unequal power, wanting to control others and utilizes repetitive actions that are intended to harm, conflict resolution strategies should not be utilized in bullying situations.  In conflicts both parties take responsibilities.  In bullying, the target does not have fault to admit and they should seek help to stop the bullying. 
2. Next, instruct the students to discuss in their group, the following question:  In order for conflicts to be successfully resolved, what should both parties do?  Rotate around to each group and ask for ideas.  
Possible Responses:  compromise, listen, accept solutions that benefit both parties, apologize, accept apologies, etc.
3. Next, instruct the students to discuss in their group, the following question:  When conflicts cannot be resolved peacefully, what can be done by either party involved? 
4. Rotate around to each group and ask for ideas. 
Possible Responses:  walk away, get help, allow each other to cool off before attempting resolutions again, say that you will talk about this later, ask a neutral party to mediate, etc.
5. Hand each group a scenario and instruct the groups to create a skit, using their scenario.  Write or display the following criteria for the skit on the board:
· The skit should demonstrate a verbal conflict between two parties
· Both parties should voice their apologies or suggestions to resolve the conflict 
· Both parties should voice their acceptance of apologies or resolutions
6. Rotate around to each group and provide time for the group to present their skit.
7. [bookmark: _GoBack]Next, instruct the groups to discuss what they could do if a verbal conflict they were involved in, was not resolved.
Possible Responses:  walk-away, report to a school staff for possible support in resolving the conflict peacefully, think of another compromise or suggestion, agree to disagree, etc.

Debrief:  Instruct the groups to draft something they can say to resolve a conflict they are a part of and one thing they will avoid saying to keep the conflict from escalating into violence.
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“Discouraging Violence through Healthy Communications”: Academy
(Middle/High)
Benefits of Conflict Resolution 
Conflict Scenarios

1. Your friend tells you a secret in absolute confidence.  You accidently share it on social media. Your friend feels betrayed. 

2. Your teacher reveals to you and another student that sits next to you, that your test answers are exactly identical.   You feel he has been copying off of you, but he denies it. 

3. It’s a new year at school, your friend made the team but you didn’t.  It seems your friend prefers hanging out with their new teammates instead of with you.

4. Your lab partners don’t seem to be pulling their weight and they don’t seem to be as concerned about the grade as you are.

5. Your friend used your new IPod and returned it.  Two days later, you noticed it was not working anymore, you suspect your friend did something to it.

6. You received a poor grade on a major project.  You feel your teacher was unfair in the grading.

7. Your coach has not played you as often as you think you should be played.  You feel he is playing favorites only.

8. Your parent won’t let you walk at night to the school dance.  You feel it is safe and have other friends who are walking.

9. You suspect a certain student is spreading rumors about you at school.  You confront them but they claim it wasn’t them, you don’t believe them.

10.  You and your friend began a political discussion and discover you strongly disagree on certain topics.
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“Discouraging Violence through Healthy Communications”: Academy
(Middle/High)
Benefits of Conflict Resolution 
Correlations
Civics and Government
Explain the obligations and responsibilities of citizenship: obeying the law and voting.
(7-12 S3C4 PO4b-c)

Health
Describe ways to reduce or prevent injuries and other adolescent health problems.
(6-12 S1C4 PO1)
Apply effective verbal and nonverbal communication skills to enhance health.
(6-12 S4C1 PO1)
Demonstrate refusal and negotiation skills that avoid or reduce health risks.
(6-12 S4C1 PO2)
Identify effective conflict management or resolution strategies Identify ways to ask for assistance to enhance the health of self and others.
(6-8 S4C2 PO1)
Determine when health related situations require the application of a thoughtful decision-making process.
(6-8 S5C2 PO1)
Analyze the outcomes of a health-related decision.
(6-8 S5C2 PO6)
Demonstrate how to influence and support others to make positive health choices.
(6-12 S8C1 PO2)

Key Ideas and Details
R.1 Read carefully to determine what the text says explicitly and to make logical inferences from it.
R.2 Determine central ideas or themes of a text and analyze their development.

Comprehension and Collaboration
SL.1 Prepare for and participate effectively in a range of conversations and collaborations with diverse partners, building on others’ ideas and expressing their own clearly and persuasively.
SL.2 Integrate and evaluate information presented in diverse media and formats, including visually, quantitatively, and orally. 
Presentation of Knowledge and Ideas
SL.4 Present information, findings, and supporting evidence such that listeners can follow the line of reasoning and the organization, development, and style are appropriate to task, purpose, and audience.
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