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Reducing Aggressive Behaviors Through Conflict Resolution Academy
(Middle/High School)
Conflict Resolution Styles Lesson Plan
Please obtain administrator approval prior to implementing this lesson.

Objectives: 
· Students will be able to identify different types of conflict resolution styles
· Students will learn how to implement different conflict resolution styles based on a situation

[bookmark: _Hlk146786023]Protective Factor Developed:  Decision making skills

Materials: 
· [bookmark: _Hlk214887861]Large poster paper and markers for each group
· 5 Types of Conflict Styles Article, 1 section per group 
· Conflict Scenarios, 1 scenario per group 
· Sticky note, 1 per student 

Timeframe: 40 Minutes

[bookmark: _Hlk146786075]Team Teaching:  For effective implementation of Law Related Education (LRE), team teach with the classroom teacher by…
· Having both the officer and teacher rotate among students and to different groups. Both instructors will provide positive feedback and engage in friendly conversations with students. This procedure will help reduce classroom disruptions, increase student engagement, and build supportive relationships with students. 
· Encouraging classroom teachers to participate in all activities by injecting clarification statements by relating relevant content to their curriculum. In this method, students will see more connections to their student life and be willing to carry over concepts and skills learned in LRE.
· Assigning the classroom teacher part of the lesson instructions. Team teaching with the classroom teacher enables the students to further see the importance of LRE lessons. It also provides an opportunity for the classroom teacher to demonstrate teaching skills conducive for effective teaching. Student attention can be maintained more easily with different voices and personalities experienced throughout the lesson.






Lesson:
1. [bookmark: _Hlk180064014]Divide the class into small groups of 3-4 students in each and pass out a large poster paper and markers to each group.
2. [bookmark: _Hlk214887885]Explain that there are 5 types of conflict styles and today they will create posters explaining one of these conflict handling styles.
3. Each poster should include:
a. Conflict style title
b. Summary of benefits and costs
c. When the style is used best 
d. How to best implement the style
e. Visual elements (drawings, charts) to enhance their message
4. Tell the students that everyone in the small group should contribute to the answers. However, each person will serve a specific role. Instruct each small group to pick one group member for each small group role:
a. Recorder: this person will be the writer and will write the group’s responses
b. Reporter: this person will be the one who shares the group’s answers with the whole class
c. Timekeeper: this person will watch the clock and ensure the group finishes on time
d. Task keeper: this person will ensure they stay on task and complete the project
If only 3 people per group, the task keeper and timekeeper can be the same person
5. Give each group one section from the 5 Types of Conflict Styles Article to read and create a poster.
a. Competing
b. Collaborating
c. Compromising
d. Avoiding
e. Accommodating 
6. Once done, have groups post their posters around the room. The reporter from each group will stand by their poster and teach the class about their assigned conflict style.
7. Then distribute a conflict scenario to each group. 
8. Give groups time to discuss and discuss which conflict resolution style would be best for their scenario and why.
9. Have a representative from each group stand by the corresponding styler poster to show their group’s decision.
10. Then have representatives share their scenario and reasoning. The facilitator will ask questions to explore their solution thoroughly.
11. [bookmark: _Hlk211584201]Debrief the lesson by having students answer the following question on a sticky note: What is your preferred conflict resolution style and how can knowing these styles help you in the future?
12. Collect sticky notes as students exit the class and review the fact to ensure they understand the content. 


[image: AFLSE w bar fdn]
The Law-Related Education Academy is facilitated by the Arizona Foundation for Legal Services & Education with funding made possible by the Arizona Department of Education School Safety Program.

Reducing Aggressive Behaviors Through Conflict Resolution Academy
(Middle/High School)
Conflict Resolution Styles Lesson Plan

Arizona State Standards Correlations

Civics
Assess options for action to address local, regional, and global problems by engaging in self- reflection, strategy identification, and complex causal reasoning (HS.C4.6)
Reading
Cite strong and thorough textual evidence to support analysis of what the text says explicitly as well as inferences drawn from the text. (9-10.RL.1)
Writing
Write arguments to support claims in an analysis of substantive topics or texts, using valid reasoning and relevant and sufficient evidence. (9-10.W.1)
Comprehension and Collaboration
Initiate and participate effectively in a range of collaborative discussions (one‐on‐ one, in groups, and teacher‐led) with diverse partners on grades 9–10 topics, texts, and issues, building on others' ideas and expressing their own clearly and persuasively.
d. Respond thoughtfully to diverse perspectives, summarize points of agreement and disagreement, and, when warranted, qualify or justify their own views and understanding and make new connections based on the evidence and reasoning presented. (9-10.SL.1)
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