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“Understanding Differences”: Academy
(Middle/High)
Appreciating Diversity Lesson Plan
Obtain Administrator Approval Prior to Implementing Lesson

Objectives:  Students will…
· Explore what teens say about diversity
· Discern the pros and cons of a diverse society
· Learn how laws can protect individual differences in society

Materials:
· Large paper and markers for each group
· Projector/Screen and internet access (Video: https://www.youtube.com/watch?v=LFNuRJm4LMs&t=14s
· Copies of the same ‘Diversity’ Term vocabulary strip -1 per student
· Copies of the different Diversity Terms Vocabulary strips-1 different strip per student
· Vocabulary List-Cut list apart-1 per group
· Facilitator Guide on Laws

Timeframe: 50 Minutes

Activity 1: What Does ‘Diversity Mean to You?
1. Begin the activity by placing students into small groups of 4 or 5 students in each. Provide large paper and markers for each group.
2. Show the video with teens explaining what diversity means to them: https://www.youtube.com/watch?v=LFNuRJm4LMs&t=14s
3. Instruct the groups to collaborate to draft their own statement about what diversity means to them and choose a volunteer to practice their group’s statement and be prepared to present to the class.  

Activity 2: Each One-Teach One Diversity Vocabulary (Same Term) 
1. Explain to the class that they will now participate in an activity to learn vocabulary associated with diversity education.  
2. Hand each student the same vocabulary strip on ‘Diversity’ but do not tell them they all have the same strip.  Instruct the students to take their strip and read it several times to themselves but do not let others see their term, including their own group members.  
3. Then, instruct the students to find three other students who are not part of their group to teach their term to.   It should not take long before the class realizes they have the same term. Instruct the students to return to their seats.
4. Illustrate a ‘Pros’ and ‘Cons’ chart on the board and instruct the groups to discuss pros and cons with everyone in the class having the same vocabulary word in an Each One-Teach One activity.  
5. Rotate around to each group and ask for volunteers to share pros and cons, record their responses on the class ‘Pros’ and ‘Cons’ chart.
Example:  Pros-repetition helps with retention; Cons- limited information

Activity 3: Each One-Teach One Diversity Vocabulary (Different Terms) 
1. Next, hand each student the different vocabulary strips and instruct them to read the strip several times through.  Then, instruct the students to find three other students (not from their group) and teach them their vocabulary word.  Inform the students that there are still duplicates so they need to find someone who does not have the same term as them.  
2. Instruct the students to return to their seats after they have taught three other students and share their terms with their group.  Collect the terms and then hand each group a vocabulary list and instruct the groups to work together to record the definition for each term.  
3. Rotate around to each group and ask for a volunteer to read one of the definitions.  Continue until all definitions have been reported out.  
4. Illustrate a ‘Pros’ and ‘Cons’ chart on the board and instruct the groups to discuss pros and cons with most of the students in the class having a different vocabulary word in an Each One-Teach One activity.  
5. Rotate around to each group and ask for volunteers to share pros and cons, record their responses on the class ‘Pros’ and ‘Cons’ chart.
Example:  Pros-a variety to learn from; Cons- harder to remember

Activity 4:  Pros and Cons with Diversity in American Society
1. Next, ask the class to brainstorm with you possible categories for diversity of people in the American society.  Record the responses on the board. Suggest any categories not mentioned for the list below.
Possible Suggestions: Race, Religion, Economic Status, Gender, Age, Handicap, or Special Needs, Culture, Ethnicity, Abilities, Language, Political Groups, Social Groups, etc.

2. Assign each group or allow each group to choose one of the categories listed on the board (no duplicate groups). Instruct the groups to brainstorm a list of benefits with having a diverse group for their topic on their large poster paper. 
3. As facilitator, rotate among each group, providing insight, positive feedback and encouraging each member of the group to contribute to their group’s list.  
4. Now, ask each group to present their topic and list to the class.  Ask the listening audience to suggest any additional benefits, they thought of.
5. Next, ask the class what laws do they think exist that help protect diversity or provide rights for individuality in an American Society?  Record their responses on the board and elaborate if necessary, utilizing the Facilitator Guide on Laws.  
Possible laws:  Bill of Rights, Discrimination Laws, Laws against Hate Crimes, Bullying/Cyberbullying Laws, Laws against Harassment, Disability Acts, Civil Rights, etc. 

Debrief:  Write the following statement on the board and instruct the groups to complete the statement and be ready to share:  If everyone was exactly the same…
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“Understanding Differences”: Academy
(Middle/High)
Appreciating Diversity
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Civics and Government
Explain the obligations and responsibilities of citizenship: obeying the law and voting.
(7-12 S3C4 PO4b-c)

Integration of Knowledge and Ideas
R.7 Integrate and evaluate content presented in diverse media and formats, including visually and quantitatively, as well as in words.

Comprehension and Collaboration
SL.1 Prepare for and participate effectively in a range of conversations and collaborations with diverse partners, building on others’ ideas and expressing their own clearly and persuasively.
SL.2 Integrate and evaluate information presented in diverse media and formats, including visually, quantitatively, and orally.

Presentation of Knowledge and Ideas
SL.4 Present information, findings, and supporting evidence such that listeners can follow the line of reasoning and the organization, development, and style are appropriate to task, purpose, and audience.
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Appreciating Diversity Facilitator Guide on Laws

Bill of Rights-Amendment 1:  https://lawforkids.org/bill-of-rights/494-amendment-1 
“FREEDOM OF RELIGION, SPEECH, PRESS, ASSEMBLY AND PETITION	
Congress shall make no law respecting an establishment of religion, or prohibiting the free exercise thereof; or abridging the freedom of speech, or of the press; or the right of the people peaceably to assemble, and to petition the Government for a redress of grievances.”

Bullying:  https://lawforkids.org/bullying 
“Each school is required to have a procedure for students, parents and teachers to confidentially report bullying behavior to a school official to trigger investigation, punishment and prevention of further bullying behavior. (A.R.S. §15-341). If the bullying acts threaten or actually cause injury to a person or property, then more severe penalties are called for and carried out under Arizona’s criminal laws. (A.R.S. §13-2911).”

Cyberbullying Laws and Harassment:  https://lawforkids.org/cyberbullying 
“Arizona law defines bullying and cyberbullying as harassing, threatening or intimidating another person.  Harassment is conduct directed at a specific person that would cause that person to be frightened, alarmed, or annoyed.  Harassment laws require that the victim actually feel frightened, alarmed or annoyed as a result of the cyberbullying.  (Arizona Revised Statute § 13-2921.)

Arizona prosecutors are using Arizona’s harassment statute to prosecute cyberbullies.  Under the harassment law, cyberbullying is a misdemeanor with a maximum penalty of 6 months in jail, a fine of $2,500, or both.  (Arizona Revised Statutes §§ 13-707, 13-802.)  Threatening or intimidating someone, through cyberbullying or otherwise, is also a misdemeanor and carries the same possible sentence if there is a conviction.  If the harassment or intimidation continues, and if the bully violates an order of protection or if the bully is convicted of a second offense, it becomes a felony with a possible sentence of 2 years in prison.

Cyberbullies may also be violating other state and education laws including A.R.S. § 15-341 (36) which are procedures aimed at prohibiting students from “harassing, intimidating, and bullying” other students on school grounds, on school property, on school buses, at school bus stops, at school-sponsored events and activities.”

Discrimination:  http://azlawhelp.org/articles_info.cfm?mc=6&sc=39&articleid=49 
“The Civil Rights Act of 1964 prohibits discrimination in employment on the basis of race, sex, color, national origin, and religion (collectively referred to as protected statuses.)Under Title VII of the Civil Rights Act, an employer cannot:

•    Take into consideration the race, sex, color, national origin, or religion when hiring, firing, or making any other employment decision such as wages paid, benefits offered, and assigning work. 
•    Limit, segregate or classify job candidates or employees based on race, sex, color, national origin, or religion to take away employment opportunities. 
•    Allow harassment because of the employee’s race, sex, color, national origin, and religion.
Laws against Hate Crimes”

Disability Acts: http://azlawhelp.org/articles_info.cfm?sc=52&mc=11&articleid=2 
“The Americans with Disabilities Act of 1990 (“ADA”) is a federal law that says employers with 15 or more employees cannot discriminate against people because of their disabilities. In 2008, lawmakers passed the ADA Amendments (“ADAAA”) to clear up some legal confusion about the ADA. 

The intent of the ADA and ADAAA is for disabled employees to get and keep a job they are qualified to do.

Under the ADA and the ADAAA, an employer cannot:

•    Fire or refuse to hire a qualified individual with a disability because of the disability.
•    Fail to promote a qualified individual with a disability because of the disability.
•    Apply discriminatory terms or conditions to disabled individuals regarding wages, benefits, or other terms of employment.
•    Limit, segregate, or classify disabled employees.
•    Exclude disabled employees from regular programs and activities that are available to non-disabled employees.
•    Refuse to provide reasonable accommodations for disabled employees.
•    Allow harassment because of an employee’s disability
•    Discriminate against a job candidate or employee because of their “association” with a disabled person.”

13-701. Sentence of imprisonment for felony; presentence report; aggravating and mitigating factors; consecutive terms of imprisonment; definition

· Bias towards the victim’s identity in a group listed in ARS 41-1750, or
· The defendant’s perception of a victim’s identity in a group listed in ARS 41-1750
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Vocabulary List

1. Culture
2. Stereotype
3. Prejudice
4. Discrimination
5. Persecute
6. Minority
7. Racism
8. Diversity
9. Hate Crime
10. Socioeconomic Status
11. Social Group
12. Ethnic Group
Vocabulary List

13. Culture
14. Stereotype
15. Prejudice
16. Discrimination
17. Persecute
18. Minority
19. Racism
20. Diversity
21. Hate Crime
22. Socioeconomic Status
23. Social Group
24. Ethnic Group
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