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When You Turn 18: Employment and Taxes
Employment Rights Fact Slips


Arizona Minimum Wage
The minimum wage in Arizona is $14.35 per hour as of January 1, 2024. Employees are entitled to at least minimum wage, except for certain tipped employees such as servers.

Arizona Occupational Safety and Health Act (ADOSH)
Arizona workers are protected by ADOSH, which ensures safe and healthy working conditions.

Overtime Pay in Arizona
Employees in Arizona are entitled to overtime pay for hours worked beyond 40 hours in a workweek.

Arizona Employment Protection Act (E-Verify)
Arizona employers are required to use E-Verify to confirm that employees are legally eligible to work in the United States.


Arizona Civil Rights Act
The Arizona Civil Rights Act prohibits discrimination in employment based on various factors, including race, religion, and gender.

Arizona Fair Wages and Healthy Families Act
This law in Arizona provides earned paid sick time for employees. Employees of an employer with 15 or more employees receive a minimum of one hour of earned paid sick time for every 30 hours worked (up to 40 hours total).


Arizona Family Leave Act
Certain Arizona employees have the right to take unpaid leave for family or medical reasons without losing their job.


Paid Breaks
The Fair Labor Standards Act (“FLSA”), a federal law, states that employers must pay employees during a break period. 


Unpaid Lunches
The Fair Labor Standards Act (“FLSA”), a federal law, states that employers do not have to pay the employee for lunch periods. Employers usually provide lunch periods of thirty minutes or more.


Workers' Compensation
Workers in Arizona are covered by workers' compensation, which provides benefits for work-related injuries or illnesses.


Arizona Whistleblower Protection
Employees in Arizona are protected from retaliation for reporting violations of state laws or regulations.


First Amendment Protections
The First Amendment protects employees' freedom of speech rights against government interference, but these rights may have limitations in private employment.
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