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The Law-Related Education Academy is sponsored by the Arizona Foundation for Legal Services & Education with funding made possible by the Arizona Supreme Court.

“When You Turn 18: Employment and Taxes” Academy
(High School)
Employment Rights and Responsibilities Lesson Plan
Please obtain administrator approval prior to implementing this lesson.

Objectives: Students will…
· Learn about laws related to employment.
· Learn about the rights of employers and employees.
· Learn about the responsibilities of employers and employees.

Protective Factor Developed: Critical Reasoning Skills

Materials:
· Employment Rights Fact Slips, 1 fact slip per person
· Poster paper, 2 per group
· Marker/pens, 1 per person

Timeframe: 50 Minutes	

Activity:
1. [bookmark: _Hlk160458778]Write the terms “right-to-work” and “employment-at-will” on the whiteboard.
2. Have students discuss with a shoulder partner what they think the two terms on the board mean before calling on a few students to share their ideas with the class. 
3. Explain that both terms have to do with employee/employer rights. A "right-to-work" state means that employees cannot be compelled to join or support a union, while an "employment-at-will" state allows employers to terminate employees at any time without a specific reason, as long as it is not illegal (such as discrimination). Arizona is both a right-to-work and employment-at-will state.
4. Place students into small groups of 3-4 students in each and give each group their 2 poster papers and markers.
5. Ask the groups to brainstorm what rights they would want to have as employees and record their answers on the poster paper. To help them get started, share 1 or 2 rights that you want to have. Your wish list can be a real, legal right, such as no discrimination, or it can be a wish, such as bringing your kids to work with you. 
6. Allow groups 2-4 minutes to work and then ask each group to report out their list. There is not a correct answer at this time - they are just giving their wish list of rights. 
7. Explain to the groups that they will learn more about some of the rights that employees have.
8. Distribute an Employment Rights Fact Slip to each student. Have the students read their right silently to themselves and try to learn it enough to teach it to someone else in their own words.
9. Instruct students to walk around the room, find a partner who has a different fact, and teach their fact to that person. They will then trade slips. They will repeat this 6 times before returning to their seats.
10. Collect the Employment Rights Fact Slips.
11. Tell groups to create a large T chart on their poster paper. They should write “rights” on top of the left side of the T chart.
12. Students will work together to list as many facts as they can remember under the “rights” side of their T chart. The group who has the most correct facts listed after 6 minutes will be the winner.
13. Have the winning group list their facts out loud. Other groups should add missing facts to their list while the winning group presents. 
14. Ask for volunteers to fill in any missing facts so all groups have the same, complete list.
15. Instruct students to write “responsibilities” on the top right side of their T chart. Explain that while employees have rights, they also have responsibilities. 
16. Groups should brainstorm responsibilities that relate to the rights on the other side of their chart. (See suggested responses below.)
17. After 10 minutes, call on each group to share a few examples of responsibilities and what rights they correlate with. Make additional suggestions and encourage students to continue adding to their list while other groups are presenting.
18. Debrief by asking students to return to their wish list of rights from the beginning of the lesson. They should circle any real, legal rights from their list. Ask the students, “What rights do you think are the most important? What responsibilities do you think are the most important?” They should discuss with their groups before sharing out. 

Suggested responsibilities:
· Minimum Wage: Perform duties responsibly and efficiently to justify the wage paid.
· Arizona Occupational Safety and Health Act (ADOSH): Follow safety guidelines and report any unsafe conditions or practices promptly.
· Overtime Pay in Arizona: Obtain approval for overtime work when required and accurately report hours worked.
· Arizona Employment Protection Act (E-Verify): Provide accurate and truthful information for employment verification.
· Arizona Civil Rights Act: Treat colleagues with respect and avoid discriminatory behavior in the workplace.
· Arizona Fair Wages and Healthy Families Act: Use earned paid sick time responsibly, following the employer's policies for requesting and reporting sick leave.
· Arizona Family Leave Act: Provide notice and adhere to employer's procedural requirements when requesting family or medical leave.
· Paid Breaks (Fair Labor Standards Act): Follow employer's break policies and return promptly to work.
· Workers' Compensation: Follow safety procedures and promptly report work-related injuries.
· Arizona Whistleblower Protection: Report violations with truthful information and cooperate with any related investigations.
· First Amendment Protections: Exercise freedom of speech rights responsibly, considering potential workplace impact and avoiding false or defamatory statements.
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The Law-Related Education Academy is facilitated by the Arizona Foundation for Legal Services & Education with funding made possible by the Arizona Supreme Court.

“When You Turn 18: Employment and Taxes” Academy
(High School)
Employment Rights and Responsibilities Lesson Plan
Arizona State Standards Correlations


Social Studies
HS.E1.1 - Evaluate how and why people make choices to improve their economic well-being. 
HS.E2.2 - Analyze how incentives influence economic choices for individuals, institutions, and societies.
HS.E2.3 - Use cost-benefit analysis and/or marginal analysis to evaluate an economic issue.
HS.E4.4 - Explain the effect of advancements in technology and training on economic growth and standards of living.
HS.E5.2 - Evaluate how interdependence impacts individuals, institutions, and societies.

English Language Arts
11-12.SL.1 - Initiate and participate effectively in a range of collaborative discussions (one-on- one, in groups, and teacher-led) with diverse partners on grades 11–12 topics, texts, and issues, building on others’ ideas and expressing their own clearly and persuasively.
11-12.SL.6 - Adapt speech to a variety of contexts and tasks, demonstrating a command of formal English when indicated or appropriate.
11-12.W.4 Produce clear and coherent writing in which the development, organization, and style are appropriate to task, purpose, and audience.
Arizona Foundation for Legal Services and Education                    February 2024	Page 3

image1.jpeg
Arizona Foundation for

GAL SERVICES
DUCATION

THE ARIZONA BAR FOUNDATION




image2.jpg
Arizona Foundation for

GAL SERVICES
DUCATION

THE ARIZONA BAR FOUNDATION




