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“Employment Game”

Facilitator Guide

1.  Sarah has applied to various secretary jobs and is extremely qualified but cannot seem to land a job. She loves her hair, which has pink highlights, but decides to remove her pink highlights. She applies at a different location of the same company and is immediately hired. Does this constitute discrimination?

No, only the following are protected by discrimination laws:

Race, color, national origin, religion, sex, age, and disability

2.  Tommy and Julie both graduated from college and are entering the workforce. They both have a similar level of experience and are hired by the same company. Although they both do the same job, Julie finds out that Tommy is offered more pay as a starting salary. Can this constitute job discrimination?

Yes, this is a violation of Title VII

3.  Andy has recently graduated from high school, but still looks extremely young for his age. His friends have not had a problem finding a job, but he cannot seem to get one. He thinks it’s because he looks very young, and employers assume he doesn’t have the necessary experience. Does this constitute discrimination?

No, the Age Discrimination Employment Act of 1976 only outlaws discrimination for people over 40 years of age.

4. True or false, you must be 14 years or older to work in Arizona? 

False, you can work under the age of 14 doing the following:

· Delivering newspapers ( age – 10 and up) 

· Babysitting

· Working as an actor or performer in motion pictures, television, theater or radio.

· Working in a business solely owned or operated by your parents.

· Working on a farm owned or operated by your parents.

However, parents are prohibited from employing their children in manufacturing, mining, or any other occupation declared by the Secretary of Labor.

5.  What is the current minimum wage in Arizona?  

$12.80 (as of January 1, 2022).

6.   Sally is a salary paid, exempt employee. She has already worked 40 hours for the week but has to work during the weekend at a special event. Will Sally receive overtime?

No, as an exempt employee, Sally’s employer is not required to pay her overtime.

7.  Johnny is 16 years old and works in the local pizza parlor. When Johnny looked at the schedule for the upcoming week, he noticed that he’s scheduled to work 22 hours on a school week. Did Johnny’s employer break the law?

No, since Johnny is 16 years old, the employer is not held to any restrictions on work hours. If Johnny were 15, he could not work more than 18 hours in a school week. 

8.  Johnny’s 13-year-old brother Tony wants to also work in the pizza parlor as a bus boy. Is Tony allowed to work?

No, according to federal law, children can only begin working in non-hazardous jobs at the age of 14. 

 9.  Alison is 17 and is excited about her new summer job as a waitress at a new diner. When she finally asks about her pay, her manager tells her that she’s being paid $9.80 per hour plus tips. She’s disappointed because her other friends are being paid the minimum wage of $12.80 at their new jobs. Is Alison being paid less than the minimum wage? Why or why not? 

No, because Alison is a tipped employee, she can be paid $3.00 less than Arizona’s minimum wage. Her tips and hourly wages, however, must add up to no less than the minimum wage within a pay period.

10.   Alex is working at the nearby movie theatre over Winter break. He’s excited about the extra holiday pay that believes he will be paid for working on Christmas day, but when he receives his paycheck, he is paid for his normal hours. Did Alex’s job have to pay him overtime for working on the holiday?

No, it is not a requirement for employers to pay overtime for holiday hours.
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