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The Law-Related Education Academy is sponsored by the Arizona Foundation for Legal Services & Education with funding made possible by the Arizona Supreme Court.

“When You Turn 18” Academy
(High School)

“Employment Discrimination” Handout
Federal Laws on Discrimination:

Title VII of the Civil Rights Act of 1964 was changed to say that discrimination in employment including hiring, upgrading, salaries, training, and other conditions of employment on the basis of race, color, national origin, religion, or sex is prohibited.

The Age Discrimination Employment Act of 1976 does not allow discrimination on the basis of age for persons over 40 years of age.

The Rehabilitation Act of 1973 states that employers must not deny employment (including hiring, upgrading, salaries, demotion, transfer, or selection for training) to qualified individuals with disabilities.

The Equal Pay Act of 1963 states that women and men must receive equal pay for equal work.

Any individual who believes that he or she has been discriminated against may make a complaint to a federal compliance agency by letter, phone call, or sworn statement, depending on the complaint as specified by each law. When making a complaint, the following information is required: 

· The complaining party's name, address, and telephone number; 

· The name, address, and telephone number of the employer, employment agency, or union that is alleged to have discriminated, and number of employees (or union members), if known; 

· A short description of the alleged violation (the event that caused the complaining party to believe that his or her rights were violated); and 

· The date(s) of the alleged violation(s). 
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“When You Turn 18” Academy
(High School)

“Minimum Wage” Handout
The Fair Labor Standards Act (FLSA) establishes minimum wage standards affecting full-time and part-time workers in the private sector and in Federal, State, and local governments. 

Federal: 

Non-exempt workers (workers paid by the hour) in the state of AZ are entitled to a minimum of $12.80 an hour as of January 1, 2022.
Exemptions: The Arizona Minimum Wage Act does not apply to the following: 
· Any person who is employed by a parent or a sibling

· Any person who is employed performing babysitting services in the employer’s home on a casual basis

· Any person employed by the State of Arizona or the United States government

· Any person employed in a small business grossing less than $500,000 in annual revenue, if that small business is not covered by the Federal Fair Labor Standards Act. 

Tips: For any employee who regularly receives tips or gratuities, an employer may pay a wage up to $3.00 per hour less than the minimum wage if the employer can prove that for each week, when adding tips received to wages paid, the employee received at lea the minimum wage for all hours worked. Certain other conditions must be met. 

Retaliation Prohibited: An employer is not allowed to take any action against any person to ‘get back at them’ for defending a right(s) or assisting any person in doing so or informing any person of rights under the Arizona Minimum Wage Act. 

Enforcement: Any person or organization may file a complaint with the Industrial Commission’s Labor Department alleging that an employer has violated the Arizona Minimum Wage Act. Certain time limits apply. A civil action may also be filed. Violations of the Minimum Wage Act may result in significant penalties.
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“When You Turn 18” Academy
(High School)

“Overtime” Handout
Federal: 

An employer who requires or permits an employee to work overtime is usually required to pay the employee overtime premium pay for such work. Employees covered by the Fair Labor Standards Act (FLSA) must receive overtime pay for hours worked over 40 in a workweek of at least one and one-half times their regular rate of pay. 

Exemptions: 

The FLSA provides an exemption (exception) for overtime pay for employees employed as executive, administrative, professional, and outside sales employees. It also exempts certain computer employees. To qualify for exemption, employees generally must meet certain tests regarding their job duties and be paid on a salary basis at not less than $455 per week. Job titles do not determine exempt status. In order for an exemption to apply, an employee's specific job duties and salary must meet all the requirements of the Department's regulations.

The FLSA does not require overtime pay for work on Saturdays, Sundays, holidays, or regular days of rest unless those hours exceed 40 for the workweek. Extra pay for working weekends or nights is a matter of agreement between the employer and the employee (or the employee's representative). The FLSA does not require extra pay for weekend or night work, or double time pay.

Arizona:  Arizona does not have a specific overtime law. If the employer is covered by the Fair Labor Standards Act, the federal overtime laws apply.
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“When You Turn 18” Academy
(High School)
“Child Labor Standards” Handout
The child labor provisions of the Fair Labor Standards Act (FLSA) are designed to protect the educational opportunities of youths and to prevent their employment in jobs and under conditions bad for their health and well‑being. The acceptable jobs and hours of work, by age, in non-farm work are as follows:

Youths aged 18 or older do not have restrictions on jobs or hours. 

Youths aged 16 and 17 may perform any job not declared hazardous and are not subject to restrictions on hours.
Youths aged 14 and 15 may work outside school hours in various nonmanufacturing, non-mining, nonhazardous jobs under the following conditions: 
• outside school hours; 

• no more than 3 hours on a school day, including Fridays; 

• no more than 8 hours on a nonschool day; 

• no more than 18 hours during a week when school is in session; 

• no more than 40 hours during a week when school is not in session; 

• between 7 a.m. and 7 p.m. – except between June 1 and Labor Day when the evening hour is extended to 9 p.m.  

Those enrolled in an approved Work Experience and Career Exploration Program (WECEP) may work up to 23 hours in school weeks and three hours on school days (including during school hours).

Exemptions: 

All states also have standards concerning youth employment. When federal and state standards are different, the rules that provide the most protection to young workers will apply.
Youths aged 13 Or Younger can:
· deliver newspapers
· work as a baby-sitter
· work as an actor or performer in motion pictures, television, theater or radio
· work in a business solely owned or operated by their parents
· work on a farm owned or operated by their parents 

However, parents are not allowed to employ their children in manufacturing, mining, or any other occupation declared by the Secretary of Labor. 

Youth aged 14 can work in: 
· an office, 

· a grocery store, 

· a retail store, 

· a restaurant, 

· a movie theater, 

· a baseball park, 

· an amusement park, or 

· a gasoline service station. 

Youth generally may not work in: 

· communications or public utilities jobs, 

· construction or repair jobs, 

· driving a motor vehicle or helping a driver, 

· manufacturing and mining occupations, 

· power-driven machinery or hoisting apparatus other than typical office machines, 

· processing occupations, 

· public messenger jobs, 

· transporting of persons or property, 

· workrooms where products are manufactured, mined or processed, or 

· warehousing and storage. 

In addition, youth may not work any other job or occupation declared hazardous by the Secretary of Labor. 

Youth aged 16: 
Can work in any job or occupation that has not been declared hazardous by the Secretary of Labor. 

Hazardous Occupations 

They generally may not work in any of the following hazardous occupations: 

· manufacturing and storing of explosives, 

· driving a motor vehicle and being an outside helper on a motor vehicle; 

· coal mining, 

· logging and sawmilling, 

· power-driven woodworking machines, 

· exposure to radioactive substances, 

· power-driven hoisting apparatus, 

· power-driven metal-forming, punching, and shearing machines, 

· mining, other than coal mining, 

· meat packing or processing (including the use of power-driven meat slicing machines), 

· power-driven bakery machines, 

· power-driven paper-product machines, 

· manufacturing brick, tile, and related products, 

· power-driven circular saws, band saws, and guillotine shears, 

· wrecking, demolition, and shipbreaking operations, 

· roofing operations and all work on or about a roof, or 

· excavation operations. 

There are some exemptions for apprentice/student-learner programs in some of these hazardous occupations. 

Youth aged 18: 

Can work any job for any number of hours. The child labor rules no longer apply.
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