
 

 
Emily, 
 
I am writing to address the unjust and wrongful 
termination you imposed on me. Your actions have 
caused significant professional and personal distress, 
leaving me without a source of income and with 
severe emotional distress. 
 
Considering my dedicated service as your assistant, 
the way you handled my dismissal is unacceptable. 
You know full well that I was pivotal in your successful 
rise in the company and you would not have been 
awarded Sunset if not for my help. 
 
Therefore, I demand a financial settlement of $75,000 
to cover the undue hardships your rash actions have 
inflicted on me. This amount is extremely reasonable 
and not negotiable in order to cover lost wages and 
emotional distress. 
 
If this matter is not resolved swiftly and to my 
satisfaction, I will be forced to take further action, 
including legal proceedings. I strongly urge you to 
address this immediately to avoid any additional 
complications that will inevitably arise. I am not alone 
in this. John is well aware of your undermining tactics 
as well. Your reputation cannot afford to be tarnished 
more at this juncture. Essentially you have everything 
to lose - including custody of your son. 
 
You have 7 days to respond to me with details of 
finalizing this settlement. I suggest you take this 
seriously. 
 
Laura 

 
 


